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ABSTRACT

This study aims to determine the effect of the use of an employee recruitment system on filling
positions at the Nias Class B Search and Rescue Office. Problems arise because the recruitment
process has not fully produced employees who meet the physical requirements, knowledge, and
technical skills, thus impacting the effectiveness of filling positions. The research method used is
quantitative with simple linear regression analysis using the SPSS version 26 program. The study
population was employees of the Nias Class B Search and Rescue Office with 33 respondents.
The results showed that the recruitment system had a positive and significant effect on filling
positions. The t-test produced a t-value of 4.402 greater than t-table 1.696, with a significance
value of 0.000 <0.05. The correlation coefficient value of 0.620 indicates a strong relationship
between recruitment variables and filling positions. The coefficient of determination (R?) of 0.385
indicates that 38.5% of the variation in filling positions is influenced by the recruitment system,
while the remaining 61.5% is influenced by other factors outside the study. In conclusion, the use
of a selective, objective, and needs-based recruitment system plays an important role in ensuring
the appropriate filling of positions in the Nias Class B Search and Rescue Office.

Keywords: Use of Recruitment System, Filling of Positions.

PENGARUH PENGGUNAAN SISTEM PEREKRUTAN PEGAWAI TERHADAP
PENGISIAN JABATAN DI KANTOR PENCARIAN DAN PERTOLONGAN KELAS B
NIAS

ABSTRAK
Penelitian ini bertujuan untuk mengetahui pengaruh penggunaan sistem perekrutan pegawai
terhadap pengisian jabatan pada Kantor Pencarian dan Pertolongan Kelas B Nias.
Permasalahan muncul karena proses perekrutan belum sepenuhnya menghasilkan pegawai yang
sesuai dengan tuntutan fisik, pengetahuan, dan keterampilan teknis, sehingga berdampak pada
efektivitas pengisian jabatan. Metode penelitian yang digunakan adalah kuantitatif dengan
analisis regresi linier sederhana menggunakan bantuan program SPSS versi 26. Populasi
penelitian adalah pegawai Kantor Pencarian dan Pertolongan Kelas B Nias dengan jumlah
responden 33 orang. Hasil penelitian menunjukkan bahwa sistem perekrutan berpengaruh positif
dan signifikan terhadap pengisian jabatan. Uji t menghasilkan nilai thitung sebesar 4,402 lebih
besar dari ttabel 1,696, dengan nilai signifikansi 0,000 < 0,05. Nilai koefisien korelasi sebesar
0,620 menunjukkan hubungan yang kuat antara variabel perekrutan dan pengisian jabatan.
Koefisien determinasi (R?) sebesar 0,385 mengindikasikan bahwa 38,5% variasi pengisian
jabatan dipengaruhi oleh sistem perekrutan, sedangkan sisanya 61,5% dipengaruhi oleh faktor
lain di luar penelitian. Kesimpulannya, penggunaan sistem perekrutan yang selektif, objektif,
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dan sesuai kebutuhan berperan penting dalam memastikan pengisian jabatan yang tepat di
Kantor Pencarian dan Pertolongan Kelas B Nias.
Kata Kunci: Penggunaan Sistem Perekrutan, Pengisian Jabatan.

INTRODUCTION

Employee recruitment, or recruitment, is the process of recruiting new workers by an
organization or agency to fill specific job requirements. This process generally includes
administrative selection, aptitude tests, psychological tests, interviews, and the selection of
selected candidates. Systematic recruitment plays a crucial role in obtaining qualified human
resources that meet the organization's needs.In the context of human resource management, an
organization's success is greatly influenced by the quality of its employees. Competent,
productive, and highly integrated employees can only be achieved through an effective
recruitment system aligned with organizational goals. Akbar (in Purba, 2021) states that there is
a close relationship between workforce planning and recruitment decisions, where recruitment
objectives must be aligned with job demands, workload, working hours, and required
qualifications.

A recruitment system serves not only as a means of acquiring new employees but also as a
selection mechanism to determine the most suitable individuals to fill specific positions. Tsauri
(2023) emphasized that recruitment aims to attract potential candidates who meet competency
standards so that organizations can select the best employees. Therefore, the quality of the
recruitment system will directly impact the effectiveness of job filling.In government agencies,
the employee recruitment system is formally regulated through various laws and regulations,
including Law No. 5 of 2014 concerning the State Civil Apparatus and Government Regulation
No. 11 of 2017 concerning Civil Service Management. These regulations emphasize that the
recruitment and position filling process must be carried out objectively, transparently, and
accountably to prevent irregularities and ensure the professionalism of state officials.

The Nias Class B Search and Rescue Office, as a Technical Implementation Unit of the National
Search and Rescue Agency (Basarnas), has distinct work characteristics compared to other
government agencies. Employees are required not only to possess administrative competence,
but also to possess physical and mental readiness and technical skills in search and rescue
activities. This requires a selective recruitment system to ensure that employees are truly

qualified for the position.Based on initial observations, several issues were identified, including
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the continued lack of understanding of job requirements and responsibilities among prospective
employees, as well as a mismatch between employee competencies and the positions they fill.
This highlights the importance of evaluating the recruitment system in place, particularly as it
relates to filling positions.

Therefore, this study aims to analyze the influence of the use of employee recruitment systems
on filling positions at the Nias Class B Search and Rescue Office, in order to provide theoretical
and practical contributions to the development of human resource management in government

agencies.

LITERATURE REVIEW

Employee Recruitment

Recruitment is a strategic process in human resource management aimed at attracting and
recruiting qualified candidates to fill specific positions within an organization. Mathis and
Jackson (in Hermaddin, 2019) define recruitment as the procedure for developing a pool of
qualified candidates for a position. This process serves as the initial stage before selection and
job placement.Hasibuan (2020) states that recruitment is the effort to find and attract applicants
to apply for available positions after conducting a job analysis. This job analysis produces job
descriptions and job specifications, which serve as the basis for determining the qualifications of
prospective employees. Rivai (2021) emphasizes that recruitment begins when an organization
needs workers and ends when a sufficient number of qualified applicants are found.

Based on these opinions, it can be concluded that recruitment is the main foundation in obtaining
quality human resources, because the quality of the recruitment process will influence the success
of the organization in achieving its goals.

Recruitment Objectives

The primary goal of recruitment is to obtain competent employees who meet the organization's
needs. Hasibuan (2020) suggests that recruitment serves several purposes, including serving as
an instrument of social justice, increasing organizational productivity, and responding to changes
in policy and environmental conditions. Appropriate recruitment enables organizations to obtain
employees capable of performing effectively and efficiently in accordance with job requirements.
Recruitment Systems and Methods

Purnaya (2022) classifies recruitment into two main sources: internal recruitment and external
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recruitment. Internal recruitment utilizes existing human resources within the organization, such
as through promotions or transfers. This method offers advantages in terms of cost and time
efficiency, but has the potential to limit the influx of new ideas and innovation.In contrast,
external recruitment aims to attract potential employees from outside the organization through
mass media, educational institutions, employment agencies, and technology-based recruitment
(e-recruitment). While more costly, this method offers a greater opportunity to attract candidates
with new competencies and perspectives.

Filling of Positions

Job filling is the process of placing employees in positions that align with their qualifications and
competencies. According to the Great Dictionary of the Indonesian Language (2019), a position
is defined as a job or task related to position and rank within an organization. Mathis and Jackson
(2020) explain that job placement is the process of matching an individual's abilities with the
demands of the job. Gaol (2019) states that job filling is the initial arrangement for newly
recruited employees to ensure they are able to perform their roles optimally. Therefore, job filling
focuses not only on filling vacant positions but also on the fit between the individual and the
position.

Objectives and Functions of Filling Positions

The primary goal of filling positions is to place the right person in the right position (the right
person in the right place). Siagian (2021) emphasizes that filling positions must be based on
workload analysis and job analysis to ensure the organization has the right number and quality
of employees to meet its needs. Hasibuan (2020) explains that the job-filling function
encompasses procurement, recruitment, selection, placement, and even termination of
employees. Mistakes in this process can impact low organizational performance and inefficiency
in human resource management.

Relationship between Recruitment and Job Filling

Recruitment and job filling are two interrelated processes. Recruitment is the initial stage in
providing qualified candidates, while job filling determines the employee's suitability for the
available position. Hasibuan (2020) emphasized that selection and placement must be based on
job requirements, not solely on the individual availability. With a good recruitment system,
organizations will have a greater opportunity to place employees according to their competencies,

education, skills, interests, and work experience. Therefore, the quality of the recruitment system
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is believed to influence the effectiveness of filling positions within the organization.

RESEARCH METHODS

This study uses a quantitative approach to examine the effect of the employee recruitment system
on position filling at the Nias Class B Search and Rescue Office. Quantitative research was
chosen because it can explain the relationship between variables through statistical analysis based
on numerical data (Moleong, 2020). The type of research used is associative quantitative
research, namely research that aims to determine the relationship and influence between
independent and dependent variables. The independent variable in this study is the employee
recruitment system, while the dependent variable is job filling (Benu, 2019).

The population in this study was all employees within the Nias Class B Search and Rescue Office
who had participated in the recruitment process. Because the population size was less than 100
people, the sampling technique used was saturated sampling, where the entire population was
used as a sample of 33 respondents (Arikunto, 2019). Research data was collected through a
questionnaire designed using a Likert scale with four response alternatives: strongly agree, agree,
disagree, and strongly disagree (Sugiyono, 2020). Furthermore, supporting data was obtained
through observation and documentation studies related to the recruitment and job filling system
at the research institution (Hasan, 2019).

Data analysis was carried out with the help of IBM SPSS software version 26. The analysis stages
included instrument validity and reliability tests, correlation tests, coefficient of determination,
data normality tests, and hypothesis testing using the t-test to determine the effect of the employee
recruitment system on job filling (Ghozali, 2021). This method is used to ensure that research

results are objective, measurable, and scientifically accountable.

RESULTS AND DISCUSSION

Research result

This study aims to determine the effect of the use of an employee recruitment system on filling
positions at the Nias Class B Search and Rescue Office. Data were obtained from 33 respondents
through a questionnaire that was tested for validity and reliability using IBM SPSS version 26
software. The validity test results show that all statement items in the employee recruitment and

position filling system variable have a calculated r value greater than the table r, so all instruments
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are declared valid. Furthermore, the reliability test using the Cronbach Alpha method shows an
alpha value greater than 0.60, which means the research instrument is reliable and suitable for
use in measurement. The Kolmogorov—Smirnov test for data normality showed a significance
value greater than 0.05, indicating that the research data were normally distributed. With the
normality assumption met, parametric statistical analysis could proceed.

The results of the correlation analysis indicate a positive relationship between the employee
recruitment system and job filling. The correlation coefficient is in the moderately strong
category, indicating that the better the recruitment system implemented, the more appropriate the
job filling process. Furthermore, the results of the hypothesis test using the t-test show that the
calculated t-value is greater than the t-table. Thus, the alternative hypothesis (Ha) is accepted and
the null hypothesis (Ho) is rejected. This proves thatThe employee recruitment system has a
significant influence on filling positions at the Nias Class B Search and Rescue Office.
Discussion

The research results show that the employee recruitment system plays a crucial role in
determining the effectiveness of job filling. This finding aligns with the concept of human
resource management, which emphasizes that recruitment is the initial stage in providing human
resources that meet an organization's needs. The recruitment system implemented at the Nias
Class B Search and Rescue Office takes into account recruitment sources, procedures, and
methods. However, research shows that challenges remain, particularly in ensuring that all
prospective employees understand the workload, responsibilities, and job characteristics before
being placed. This situation has implications for the mismatch between individual competencies
and the position they hold.

Appropriately filling positions requires a match between an employee's education, skills,
interests, and work experience and the job's requirements. This study's findings reinforce the
view that errors in the recruitment system will result in suboptimal job filling, which can
ultimately impact organizational performance. The findings of this study also support Hasibuan's
(2020) opinion, which states that filling positions must be based on the principle of "the right
man in the right place.” Objective, transparent, and selective recruitment will produce employees
capable of carrying out their duties effectively, particularly in organizations with high-risk work
characteristics such as the Search and Rescue Office. Thus, a good employee recruitment system

not only functions as a mechanism for accepting new employees, but also as a determining factor
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in the success of filling positions and improving the overall performance of the organization.

CONCLUSION

Based on the research results and discussions that have been conducted, it can be concluded that
the use of an employee recruitment system has a significant effect on filling positions at the Nias
Class B Search and Rescue Office. This is proven by the results of statistical tests that show a
calculated t value greater than the t table, so the alternative hypothesis (Ha) is accepted. A
recruitment system, encompassing recruitment sources, procedures, and methods, plays a crucial
role in determining the accuracy of job filling. Planned and selective recruitment can produce
employees whose education, skills, interests, and work experience align with job requirements.
Therefore, the quality of the recruitment system is a key factor in supporting the effectiveness of
human resource management within the Nias Class B Search and Rescue Office.

In filling positions, agencies need to place more emphasis on the principle of suitability between
employee competencies and job demands in order to increase work effectiveness and minimize

placement mismatches.

REFERENCESS

Arikunto, S. (2019). Prosedur penelitian. pendekatan pratik (Revisi). Rineka Cipta.

Bahasa, T. P. K. P. P. dan P. (2019). Kamus besar Bahasa Indonesia. Jakarta : Balai Pustaka.

Benu, F. L. dkk. (2019). Metodologi Penelitian Kuantitatif (Pertama). Prenadamedia Group.

Creswell, J. W. (2018). Research Design: Qualitative, Quantitative, and Mixed Methods
Approaches (E.d 3). Penerbit Pustaka Pelajar.

Ghozali, H. I. (2021). Analisis Multivariate Lanjutan Dengan Program SPSS. Semarang: Badan
Penerbit Universitas Diponegoro.

Hardani, & Dkk. (2020). Metode Penelitian Kualitatif dan Kuantitatif (Cet. 1). Yogyakarta:
Penerbit. CV. Pustaka IImu Group.

Hasan, M. I. (2017). Pokok-pokok Materi Statisktik 1 (Statistik Deskriptif) (Kedua). PT Bumi
Aksara.

Hasibuan, M. (2020). MANAJEMEN SUMBER DAYA MANUSIA. Jakarta: PT. BUMI
AKSARA.

Marhet, M., Waturandang, F., Lausan, M. L. M., Louis, E., & Pinontoan, J. (2022). Analisa
Jabatan Human Resource Development di Pre School Happy Holy Kids. JURNAL
PENDIDIKAN KRISTEN ANAK USIA DINI, 39-46.

Moloeng, L. J. (2020). Metodologi Penelitian Kualitatif (Ed revisi;). Bandung: PT Remaja
Rosdakarya.

Mustakini, J. H. (2018). Analisis & Desain : Sistem Informasi : Pendekatan Terstruktur Teori dan
Praktik Aplikasi Bisnis. Yogyakarta : Andi Offset.

Nazir, M. (2021). Metode Penelitian (Cet 14). Bogor: Penerbit Ghahlia Indonesia.

[iEEl Metadata is licensed under a Creative Commons Attribution-Non Commercial 4.0 International License (CC BY-NC 4.0).


https://sinta.kemdikbud.go.id/journals/profile/12887
https://ejournal.steitholabulilmi.ac.id/index.php/metadata
https://sinta.kemdikbud.go.id/journals/profile/12887

Page |29

JURNAL ILMIAH METADATA, ISSN :2723 -7737, VVol. 8 No. 2 C\
Edition May 2026, Published: 04-05-2026, Page 22-32 STn‘ta
DOI: 10.47652/metadata.v8i2.986

Purba, F. A. (2021). PENGARUH PROSES REKRUTMEN SECARA ONLINE DAN
OFFLINE TERHADAP KINERJA KARYAWAN PADA PERUSAHAAN STARTUP.
Jurnal Riset Manajemen Sains Indonesia, Vol 12 No.
https://doi.org/https://doi.org/10.21009/JRMS1.012.2.08

Purnaya, I. G. K. (2022). Manajemen Sumber Daya Manusia. Yogyakarta : Andi Offset.

Putri, N. L. A. (2022). Pengaruh Rekrutmen dan Penempatan Kerja terhadap Kinerja Pegawai
pada Kantor Kecamatan Kemuning Palembang. Jurnal Nasional Manajemen Pemasaran &
SDM, 3(1), 13-18. https://doi.org/10.47747/jnmpsdm.v3il.675

Rivai, V. (2021). Manajemen Sumber Daya Manusia Untuk Perusahaan: Dari Teori ke Praktik.
Jakarta: Rajawali Pers.

Sari, W. M. (2018). PENGARUH REKRUTMEN DAN PENEMPATAN KERJA TERHADAP
PRODUKTIVITAS KERJA KARYAWAN PADA PT. SINDANG BROTHERS KOTA
LUBUKLINGGAU. Journal of Economic, Business and Accounting (COSTING), 11(1),
1-5. http://link.springer.com/10.1007/978-3-319-59379
1%0Anhttp://dx.doi.org/10.1016/B978-0-12-420070-8.00002-
7%0Anhttp://dx.doi.org/10.1016/j.ab.2015.03.024%0Ahttps://doi.org/10.1080/07352689.2
018.1441103%0Ahttp://www.chile.omw-motorrad.cl/sync/showroom/lam/es/

Siagian, S. P. (2021). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara.
https://doi.org/979-526-100-2

Sugiyono. (2018). Metode penelitian kuantatif kualitatif dan RD. Penerbit Alfa Beta.

Syafitri, T. J., & Chairoel, L. (2019). PENGARUH REKRUTMEN, SELEKSI, PENEMPATAN
KERJA DAN KUALITAS SDM TERHADAP PRODUKTIVITAS KERJA (Studi Pada
Karyawan Bank Syariah Mandiri Kantor Cabang Padang). Jurnal Benefita, 4(3), 570.
https://doi.org/10.22216/jbe.v4i3.4090

Tijow, G., Areros, W. A., & Rumawas, W. (2021). Pengaruh Rekrutmen dan Penempatan Kerja
Terhadap Kinerja Karyawan PT. Telkom Manado. Productivity, 2(1), 26-30.

Tsauri, S. (2023). MANAJEMEN KINERJA (Cetakan I). Penerbit STAIN Jember Press.

Widnyani, N. M. (2020). Rekrutmen, Seleksi, Penempatan Dan Kinerja Karyawan. E-Jurnal
Manajemen Universitas Udayana, 9(11), 3558.
https://doi.org/10.24843/ejmunud.2020.v09.i11.p07

Nst, V. F. H., Isnaini, D. B. J., Supriadi, S., Syafrizal, S., & Ichsan, R. N. (2025). Model Of

Human Resource Collaboration Strategy In Strengthening Msme Halal Products In The
Indonesian Nias Islands. Jurnal limiah METADATA, 7(3), 62-79.

Ichsan, R. N., Nst, V. F. H., Supriadi, S., Syafrizal, S., & Lubis, F. P. A. (2025). Sharia principles,
digital transformation, and local economy: Challenges and opportunities for Sharia
cooperatives in Langkat Regency. Jurnal limiah METADATA, 7(3), 30-41.

Ichsan, R. N., Siregar, B. A., Suma, D., Nst, V. F. H., & Lubis, F. P. A. (2025). Halal Industry In
The Fulfillment Of Sharia Magasid: A Qualitative Study On Halal Business Actors In
North Sumatra. Jurnal limiah METADATA, 7(2), 80-97.

Wijaya, D. M., Nst, V. F. H., & Isnaini, D. B. Y. (2025). Designing A Talent Management
Strategy To Address Organizational Transformation Challenges: A Case Study of PT.
Sentosa Deli Mandiri. Moneter: Jurnal Keuangan dan Perbankan, 13(1), 125-138.

Nst, V. F. H., Ichsan, R. N., Supriadi, S., & Lubis, F. P. A. (2025). Edukasi Konsep Pariwisata
Ramah Muslim Bagi Pelaku Usaha Pariwisata Di Kabupaten Langkat, Sumatera

[iEEl Metadata is licensed under a Creative Commons Attribution-Non Commercial 4.0 International License (CC BY-NC 4.0).


https://sinta.kemdikbud.go.id/journals/profile/12887
https://ejournal.steitholabulilmi.ac.id/index.php/metadata
https://sinta.kemdikbud.go.id/journals/profile/12887
https://doi.org/10.24843/ejmunud.2020.v09.i11.p07

Page |30

JURNAL ILMIAH METADATA, ISSN :2723 -7737, VVol. 8 No. 2 C\
Edition May 2026, Published: 04-05-2026, Page 22-32 STn‘ta
DOI: 10.47652/metadata.v8i2.986

Utara. Jurnal Pengabdian Masyarakat Hablum Minannas, 4(1), 26-36.

Nst, V. F. H., Wijaya, D. M., Azaman, A., & Nasti, N. (2025). Sustainability Performance
Management Integration: A Systemic Approach In Improving The Organizational
Competitiveness Of PT. Sentosa Deli Mandiri. Moneter: Jurnal Keuangan dan
Perbankan, 13(1), 114-124.

Nst, V. F. H., Wijaya, D. M., & Azaman, A. (2025). Pengaruh Modal Intelektual Dan Komitmen
Organisasional Terhadap Kinerja Pegawai Dengan Organizational Citizenship
Behavior (Ocb) Sebagai Variabel Intervening Pada Pemerintahan Kota Medan. Jurnal
IImiah METADATA, 7(1), 1-15.

Nst, V. F. H., Asmuni, A., & Anggraini, T. (2024). Review Of Figh Muamalah On The Forms Of
Online Buying And Selling Contracts In The Tiktok Shop Application. Jurnal Review
Pendidikan dan Pengajaran (JRPP), 7(3), 10804-10812.

Ichsan, R. N., Nst, V. F. H., Nasution, L., & Hutabarat, L. (2024). The effect of halal labeling on
the performance of small and medium enterprise (SME) in medan city. Jurnal
Mantik, 8(1), 421-427.

Lubis, M. R., Ichsan, R. N., Nasution, L., Nst, V. F. H., & Lubis, D. (2024). Analysis Of Factors
Affecting The Amount Of People's Business Credit Loans In Lubuk Pakam District,
Deli Serdang Regency, North Sumatra Province. Jurnal Ekonomi, 13(02), 915-923.

Nst, V. F. H., Majid, M. S. A., & Harahap, I. (2024). The Role Of Imports In Development
According To Islamic And Conventional Macroeconomic Perspectives. Moneter:
Jurnal Keuangan dan Perbankan, 12(1), 100-106.

Devi, R. S., Lubis, M. A, Nst, V. F. H., & Sihombing, A. (2024). Persaingan Usaha Tidak Sehat
Berdasarkan Undang-Undang Nomor 5 Tahun 1999 Tentang Larangan Praktek
Monopoli Dan Persaingan Usaha Tidak Sehat. Jurnal Ilmiah METADATA, 6(1), 108-
118.

Nasution, L., Ichsan, R. N., Nst, V. F. H., & Rizkina, S. (2024). Pendampingan Akreditasi
Institusi Perguruan Tinggi Di Akademi Keperawatan Hkbp Balige. Pedamas
(Pengabdian Kepada Masyarakat), 2(01), 113-117.

Nst, V. F. H., Nasution, M. Y., & Sugianto, S. (2024). Relationship ushul Figh, Qowa’id Fiqgih
dan Magashid Al-Syariah With Islamic Economy. Jurnal Ilmiah Ekonomi
Islam, 10(1), 1017-1023.

Nst, V. F. H., Tarigan, A. A., & Nasution, Y. S. J. (2023). Prinsip Equilibrium Perilaku
Berkonsumsi Dalam Perspektif Al Qur’an Surat Al Furqon Ayat 67. Management
Studies and Entrepreneurship Journal (MSEJ), 4(6), 10024-10034.

Lubis, M. R, Siregar, G. T., Nurita, C., Nst, V. F. H., & Lubis, D. (2023). Peningkatan Kesadaran
Hukum Masyarakat: Memahami Perbedaan Tindak Pidana Penipuan dan
Penggelapan. Bulletin of Community Engagement, 3(2), 261-270.

Ichsan, R. N., Nst, V. F. H., Nasution, L., & Hutabarat, L. (2024). The effect of halal labeling on
the performance of small and medium enterprise (SME) in medan city. Jurnal
Mantik, 8(1), 421-427.

[iEEl Metadata is licensed under a Creative Commons Attribution-Non Commercial 4.0 International License (CC BY-NC 4.0).


https://sinta.kemdikbud.go.id/journals/profile/12887
https://ejournal.steitholabulilmi.ac.id/index.php/metadata
https://sinta.kemdikbud.go.id/journals/profile/12887

Page |31

JURNAL ILMIAH METADATA, ISSN :2723 -7737, VVol. 8 No. 2 C\
Edition May 2026, Published: 04-05-2026, Page 22-32 STI’ita
DOI: 10.47652/metadata.v8i2.986

Lubis, M. A., Siregar, G. T., Lubis, M. R., Nst, V. F. H., & Ichsan, R. N. (2023). Prosedur Jual
Beli Tanah Dan Bangunan Warisan Yang Dilakukan Dihadapan Ppat (Procedure For
Sale And Purchase Of Heritage Land And Buildings Carried Out Before The
Ppat). PKM Maju UDA, 4(3), 1-13.

Ichsan, R. N., Syahbudi, M., & Nst, V. F. H. (2023). Development of Islamic Human Resource
Management in The Digital Era For MSMEs and Cooperatives in
Indonesia. IQTISHODUNA: Jurnal Ekonomi Islam, 12(2), 497-512.

Ichsan, R. N., Tanjung, A. M., & Nst, V. F. H. (2023). Pemanfaatan Website Online Single
Submission (Oss) Dalam Kegiatan Usaha Mikro Kecil Menengah Dikota Medan
Berbasis Magashid Syariah. Jurnal PKM Hablum Minannas, 2(2), 57-72.

Ichsan, R. N., Lubis, M. A., Nst, V. F. H., & Panggabean, N. R. (2023). Sosialisasi Peningkatan
Usaha Mikro Kecil Dan Menengah Berbasis Manajemen Syariah Di Kecamatan Medan
Area Kota Medan. PKM Maju UDA, 4(2), 42-49.

Nst, V. F. H., Suma, D., Siregar, B. A., Ichsan, R. N., Panggabean, N. R., & Sibarani, J. P. (2023).
Pendampingan Pemasaran Keripik Ubi Dalam Meningkatkan Penjualan Berbasis
Digital Di Desa Marendal 1 Kecamatan Patumbak, Deli Serdang-Sumatera
Utara. Jurnal PKM Hablum Minannas, 2(1), 45-52.

Ammar, D., Danialsyah, D., Lubis, M. F. R., Purba, A. R., & Nst, V. F. H. (2023). Pelaksanaan
Pemberian Marga Dalam Sistem Perkawinan Etnik Mandailing (Studi Di Lembaga
Adat Budaya Mandailing Medan). Jurnal PKM Hablum Minannas, 2(1), 68-79.

Siregar, G., Lubis, M. A., Lubis, M. R., Nst, V. F. H., & Nasution, L. (2023). Perbuatan Melawan
Hukum Akibat Membangun Di Atas Tanah Wakaf (Unlawful Actions Caused By
Building On The Wagf Land). PKM Maju UDA, 4(1), 31-38.

Nst, V. F. H., Nasution, Y. S. J., & Siregar, S. (2024). Implementation Of Wakaf As A Tool Of
Social Finance To Achieve The Sdgs In Indonesia Case Study On Indonesian Waqgf
Board. Moneter: Jurnal Keuangan Dan Perbankan, 12(3), 623-634.

Ichsan, R. N., Nst, V. F. H., Nasution, L., & Hutabarat, L. (2024). Buku Pelatihan Dan
Pengembangan SDM. CV. Sentosa Deli Mandiri.

Ichsan, R. N., Nst, V. F. H., & Panggabean, N. R. (2024). Buku Ajar Sistem Informasi Manajemen
(SIM). CV. Sentosa Deli Mandiri.

Ichsan, R. N., Syahbudi, M., Barus, E. E., & Nst, V. F. H. (2024). The Role Of Islamic Banking
Literacy And Ease Of Use On Achieving Sustainable Development Goals And
Magashid Al-Shariah In Indonesia. International Journal Of Economics And Finance
Studies, 16(2), 190-208.

Ichsan, R. N., Syahbudi, M., Barus, E. E., & Nst, V. F. H. (2024). The Role Of Islamic Banking
Literacy And Ease Of Use On Achieving Sustainable Development Goals And
Madgashid Al-Shariah In Indonesia. International Journal Of Economics And Finance
Studies, 16(2), 190-208.

Nst, V. F. H., Asmuni, A., & Anggraini, T. (2024). Review Of Figh Muamalah On The Forms Of
Online Buying And Selling Contracts In The Tiktok Shop Application. Jurnal Review

[iEEl Metadata is licensed under a Creative Commons Attribution-Non Commercial 4.0 International License (CC BY-NC 4.0).


https://sinta.kemdikbud.go.id/journals/profile/12887
https://ejournal.steitholabulilmi.ac.id/index.php/metadata
https://sinta.kemdikbud.go.id/journals/profile/12887

Page |32

JURNAL ILMIAH METADATA, ISSN :2723 -7737, VVol. 8 No. 2 C\
Edition May 2026, Published: 04-05-2026, Page 22-32 STn‘ta
DOI: 10.47652/metadata.v8i2.986

Pendidikan Dan Pengajaran (JRPP), 7(3), 10804-10812.

Ichsan, R. N., Nst, V. F. H., Nasution, L., & Hutabarat, L. (2024). The Effect Of Halal Labeling
On The Performance Of Small And Medium Enterprise (Sme) In Medan City. Jurnal
Mantik, 8(1), 421-427.

Lubis, M. R., Ichsan, R. N., Nasution, L., Nst, V. F. H., & Lubis, D. (2024). Analysis Of Factors
Affecting The Amount Of People's Business Credit Loans In Lubuk Pakam District,
Deli Serdang Regency, North Sumatra Province. Jurnal Ekonomi, 13(02), 915-923.

Nst, V. F. H., Majid, M. S. A., & Harahap, I. (2024). The Role Of Imports In Development
According To Islamic And Conventional Macroeconomic Perspectives. Moneter:
Jurnal Keuangan Dan Perbankan, 12(1), 100-106.

[iEEl Metadata is licensed under a Creative Commons Attribution-Non Commercial 4.0 International License (CC BY-NC 4.0).


https://sinta.kemdikbud.go.id/journals/profile/12887
https://ejournal.steitholabulilmi.ac.id/index.php/metadata
https://sinta.kemdikbud.go.id/journals/profile/12887

